Advocating
The Inclusion Teacher should be seen and heard as an advocate for special needs students. It is essential for the Inclusion Teacher to make the school community more aware of the needs and rights of students with disabilities. It is critical for the Inclusion Teacher to raise awareness amongst all concerned, of the impact of a disability for a student in the school setting and to create a level "playing field" for students with disabilities.
 
It is essential that the Inclusion Teacher disseminate information to ensure that all staff are made aware of Special Needs students and their particular needs.
The Inclusion Teacher needs to complete professional development opportunities around an array of disabilities in order to present the most up to date information to all stakeholders.
 
Overseeing 

It is also within the role of Inclusion Teacher to aid in the collection of data and diagnosis to ascertain the status of a student involved in the verification process. They should liaise with the School Special Needs Committee, teachers and other staff to identify students that may require such intervention. They should update critical information regarding a students disability, ongoing diagnosis, treatment and requirements.
 
The Inclusion Teacher should oversee the construction of individualized timetables for Special Needs students. The Inclusion Teacher should ensure that allocated Special Needs Teacher Aide time is apportioned appropriately to cater for the needs of the student cohort and oversee the Special Needs Teacher Aide’s programme, offering encouragement and suggestions to improve educational outcomes for students. The I.T. can also aid in the formulation of plans that reduce personal risk and ensure greater success for the Special Needs student across all settings. (Risk Management Assessments). This could include escorting students to special events, sporting carnivals, transition programmes and excursions, in conjunction with their peers and teachers.
 
Interaction
It is part of the role to respect and include educational goals determined at regular meetings with teachers, family and other stakeholders involved.
These goals are to be documented and updated as part of the student’s Individual Education Plan, after liaison with staff, parents and other professionals. The Inclusion Teacher should co-ordinate and oversee arrangements for meetings such as Educational Adjustment Plan’s and Individual Education Plan’s in conjunction with the school administration team.
The I.T. should consult with parents, staff and students if problems arise, in order to create better outcomes for all concerned. They are to help classroom teachers plan, document and practise adjustments which are necessary to optimise student performance in the class setting. The I.T. should aid in the co-ordination of specialist staff to produce best outcomes for students. These will include the Occupational Therapist, Speech Language Pathologist, Guidance Officer, School Principal and Advisory Visiting Teachers.

